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Contract expires; shuttle drivers strike
By MARK RICHARDSON 
and LESLIE THORDARSON 
Texan Staff Writers

Negotiations between Transportation 
En terprises, Inc. ( T E I )  and the 
Amalgamated Transit Union (ATU ) 
Local 1549 broke down Tuesday morning 
after a two-hour session, and University 
shuttle bus drivers walked off their jobs 
at midnight Tuesday when their contract 
with T E I expired.

Scott Keller, president of T E I, expects 
the strike to last a week, or possibly 
longer, but expects to have all the 
vacated positions filled within a week 
Striking drivers will be terminated by 
the company. Keller said.

The union, which is demanding a basic 
wage $1.50 higher than T E I is willing to 
offer, will set up picket lines Wednesday, 
with T E I claiming to have 75 to IOO new 
drivers to replace those who do not show 
up for work.

“ We will have a strike tomorrow,”  
said Keller. “ We are not going to pay 
them any more money They still want 
their $4.50 an hour, and I'm not going to 
pay it."

Union leaders also confirmed that no 
agreement was reached during the 
closed-door session Tuesday.

“ We were hoping Scott (Keller) could 
make an offer, but nothing has been 
settled," said Roger Moore, president of 
ATU Local 1549. “ As it looks now', picket 
lines will be up tomorrow.”

ATU members confirmed the walkout 
Tuesday night in a union meeting, as 
they voted 96-1 against accepting T E I ’s 
contract offer, making the strike official 
at 12 OI a.rn Wednesday.

Moore said following the Tuesday 
night meeting that picket lines would go 
up at 5:30 a m. Wednesday in front of 
T E I headquarters, at 1116 Gunter St. in 
East Austin 

Charles Hunter, ATU international 
vice-president, echoed Moore s stance 

“ As it looks right now, there will be a 
strike in the morning, unless Scott Keller 
changes his position,”  he said. “ If we 
could resolve the problems with the 
money issues, all other nonmoney 
problems could be resolved, but it s all 
shoe-tied with the others."

A fter the announcement of the 
breakdown in negotiations. Jim  Wilson, 
University assistant vice-president for 
shuttle bus operations, issued a state

ment outlining contingency plans to run 
the available buses during the strike.

“ In the event of a shuttle bus strike, 
the first routes to be canceled are the 
East Campus (EC ) and West Campus 
(WC) routes that serve the immediate 
University vicinity." the statement said.

“ All other routes, those serving 
residential areas, will operate on a cur
tailed basis, depending on the number of 
buses available.”

Interviewed earlier in the day, Wilson 
expressed concern over the situation a 
shuttle drivers’ strike would create on 
the campus in the next few days.

“ I think we are going to have a lot 
more students than seats on the buses," 
he said.

Wilson advised students to walk or ride 
bicycles to campus whenever possible, 
travel early, and above all, to “ have 
patience”  with the situation.

“ We will provide as much service as 
possible with the resources we have," he 
added “ It ’s going to be rough for a 
while.”  ’ I?

Keller said Tuesday that he did not ex
pect many problems with filling the 
drivers’ seats on the buses once the 
strike starts.

“ Anywhere from 75 to IOO new drivers 
are expected for tomorrow,”  Keller 
said. “ They 've had three days of training 
a lread y , and w ill be ready for 
tomorrow s routes. They have been told 
about the strike but they all said they 
needed the job.”

Keller feels that the central issue in 
the strike is the wage demands of the un
ion, saying flatly that he would rather 
have the University terminate his con
tract than to pay the drivers the $4.50 
they are demanding

He said that his offer to the union 
remains $3 per hour for beginning 
drivers, with a IO cent bonus for punc
tuality, and $3 40 per hour for senior 
drivers, with the IO cent bonus and semi
annual cost-of-livmg increases.

They (the union) want too much.”  
Keller said. “ They're asking way above 
what the labor market is in Austin."

Both sides in the dispute expressed 
regret that the strike would effect a 
hardship on many students who normally 
depend on shuttle service to attend 
classes.

"W e  do have sympathy for the 
students, but unfortunately they are '

caught between us," Moore said.
“ We realize the students will be in

convenienced and we are sorry they're in 
the middle, but when we try to protect 
the union’s interest, we are also hurting 
the students." Hunter added.

Keller said. “ I'm sorry they’re going 
to strike, and I'm  sorry the students are 
going to be affected. If we have to pay 
more, though. I'd just as soon not 
operate the system.

“ The students who are going to be 
affected will either have to drive or just 
not go to school,”  he added.

W ith Tuesday 's  breakdown in 
negotiations, both sides said they did not 
know when another negotiating session 
could be scheduled, but seemed willing 
to come back to the bargaining table.

The question of just how many drivers 
will be on the job loomed over both sides

of the dispute and University officials as 
well.

“ T E I has trained quite a few drivers, 
but we will talk to them and make them 
realize they can't do any better dealing 
with the com pany," said Moore 
“ Without a contract written out in black 
and white, drivers have no kind of 
protection against the company.”

Hunter added, “ if the new drivers

think about it. our problems will become 
their problems real soon."

Wilson said he would be at the bus 
depot Wednesday morning to investigate 
the situation and see how many drivers 
will be on the job

"We still don’t have a number on the 
drivers who will show up," he said. “ We 
will just have to allocate the buses as 
they (the drivers) come in "

— Texan Staff Photo by Mike Smith

Shuttle buses will not operate at full capacity during strike.

$2,001,623 increase

— Texan S taff Photo

ATU International officer Charles Hunter encourages union members.

Rogers defends TA system 
before hostile subcommittee
By RON HUTCHESON 
Texan Staff Writer

University President Lorene Rogers 
defended the University’s teaching assist
ant program, including a graduate 
course which one legislator called “ a 
sham" and “ immoral," before a hostile 
House higher education subcommittee 
Tuesday

A University professor Monday told 
the House subcommittee for ap
propriative matters that the course, 398T 
“ Supervised Teaching for Graduate 
Students, " was designed to give teaching 
assistants and professors credit for 
classes which were never taught.

“ I think it (398T) is a sham," Subcom
mittee Chairman John Hoestenbach told 
Rogers

Don’t believe everything
“ I don’t agree with that at a ll." she 

responded. “ I ’m not going to do away 
with 398T I believe strongly in 3S8T 
When it was first set up there were many 
problems with it, but we have been work
ing to make it an effective course. I can't 
personally take responsibility for what 
went on IO years ago.”

Rogers warned Hoestenbach not to 
believe everything he has heard about 
the University's teaching assistants and 
398T

“ I believe most of it," he said, adding 
that he is convinced the 398T course w-as 
“ phony" and “ immoral."

Them or us
“ I have all kinds of material to refute 

some of the things that were said (Mon
day) about the teaching assistant 
program." Rogers told the legislators. 
Teaching assistants comprise 19 per cent 
of the University's faculty, a Itgure

lower than almost any of the major un
iversities, Rogers said.

Rogers also defended the requirement 
that TAS must take nine semester hours 
in addition to their teaching duties. She 
said it was implemented “ to discourage 
professional teaching assistants.”  
Several TAS have criticized the rule, say
ing it forces them to choose between 
teaching undergraduates and their own 
education

The 398T courses, which are offered in 
several departments, were used to cir
cumvent the nine-hour requirement by 
giving TAS credit for work they w'ould be 
doing anyway. James Sledd, professor of 
English, testified Monday.

Rogers for TAs 
“ It was to give an advantage to the 

students,”  Rogers conceded, “ but we 
also had felt for a long while that our TAs 
needed supervision.”

Near the end of her opening remarks, 
Rogers said she wanted to “ put in a good 
word for teaching assistants.”

“ A title doesn't make you a good 
teacher," Rogers said. “ One of the 
poorest teachers I ever had was a full 
professor and one of the best teachers I 
ever had was a teaching assistant 

Representative flays faculty 
"W e  are aware that there are 

problems (with the TA program), and 
we're doing everything we can to im
prove it The situation is much better 
now than it was three or four years ago."

The legislators w’ere critical of ranked 
faculty who spend most of their time 
researching or consulting 

“ There seems to be an elitist group 
that in effect says, ‘It s foolish to teach 
We would rather spend our time doing

research Have you seen this attitude?" 
Rep b rank Gaston asked Rogers.

She said that although the University 
followed a “ publish or perish" policy in 
the 1950s and 1960s. that is no longer the 
case “ We have national prominence 
now, and we have gone back in the direc
tion of stressing (classroom) teaching ” 

However, Rogers defended prominent 
faculty who engage in research or con
sulting. “ You cannot have a graduate in
struction that's effective unless you have 
research to go along with it," she said. 
“ Without this creation of new knowledge 
our whole nation, our whole technology, 
our whole life in effect, would come to a 
standstill”

Fringe benefits
The way to make the University “ as 

good as the best that there is in this 
nation." Rogers said, is to improve 
faculty benefits, “ lf you talk about try
ing to build a quality university, you have 
to start with the faculty," she said 

“ We're in competition with the top un
iversities in the nation and we must have 
the same type of inducements. We must 
have competitive salaries." Rogers said 
the University's biggest drawback in 
recruiting top faculty is a lack of Hinge 
benefits.

Speed icallv, Rogers asked for better 
travel pay, retirement benefits and 
leaves for faculty. She said the I diversi
ty is the only major state university with 
a legislatively imposed workload 

“ The faculty workload is a detriment 
to us in faculty recruiting." Rogers said. 
“ It serves as something of an insult to a 
person who considers him self a 
professional and works more than 40 
hours a week.

Skies will be partly cloudy W ed 
nesday and temperatures mild, 
with a 40 per cent chance of 
showers in the afternoon and a 
20 per cent chance in the even
ing. Temperatures will range 
from a low near 70 to a high in 
the upper 80s. The sun will rise 
at 7:07 a.m. and set at 7:45 
p.m.

Check forms ...
Students on financial aid may 
pick up check release forms at 
the Office of Financial Aid on 
W h it is  A ven u e  b eg inn ing  
W ednesday. Check releases 
may be obtained within 30 days 
after classes begin in Room 114 
between 8:30 a.m. and 4:30 
p.m. Students must bring a paid 
fee receipt and their University 
ID card.

TAs taxed ...
Attorney general ruling forces 
TAs to remain in the state's 
Teacher Retirement System.

—  Texan S la ff Photo by Larry Price See Story, Page 10.

City grants Bell rate hike
b y  k im  McCo r m ic k
Texan Staff Writer

City Council granted a $2,001,623 rate increase to 
Southwestern Bell Telephone Co. Tuesday, one day before Bell 
is scheduled to file a statewide rate case with the Public 
Utilities Commision (PUC).

Jurisdiction over rate matters passes from council to the 
PUC Wednesday, and Bell has announced it will file application 
for statewide rate increases then.

The $2 million increase voted by council will raise the 
monthly service charge on a one-party residence phone from 
$7.15 to $7.35 and installation charges from $15 to $18 50. Pay 
phone calls will remain IO cents, and a directory assistance 
charge will not be added

However, Bell representative Gray Bryant told council a 20- 
cent charge for pay phone calls and a directory assistance 
charge are part of Bell s rate request to the PUC.

The increase granted Tuesday will not affect the amount Bell 
requests from the PUC, city utility consultant Don Butler told 
the council.

"A ll you’re doing is setting rates for three months,”  he said.
That is approximately how long it will take the PUC to act on 

the Bell rate request filed Wednesday. When action is taken by 
the PUC, rates will change again, depending on how much the 
commission grants Bell.

Although the rate increase was granted before the Sept I 
deadline, when the city loses rate making jurisdiction, the 
legality of the increase is still questionable.

Because a rate ordinance cannot take effect until IO days 
after it has been passed, the Bell rate hike will not go into effect 
until Sept. ll,  IO days after the deadline.

City Atty. Je rry  Harris said there is no precedent to follow in 
the case, and the issue w i  probably be decided in court.

Bell originally asked for $9 million, but the council chose 
Butler's $2 million recommendation Rate consultant George 
Hess, hired by the city to study the rate request, had 
recommended a $3 8 million increase

Differences in the recommendations were caused by various 
accounting procedures used to determine the fair value of Bell’s 
property, equipment, revenue and expenses.


